2/9/12012 SELECT STAFFING
RECRUITMENT! 2:00PM SHARP

Must have valid documents which authorize you to work in the United States.
Must be English speaking (bilingual okay).

Interviews will be held in order of arrival.

#1. Unloaders

Able to lift up to 40 Ibs with no problem.
Pay $8.50 per hour.

Hours are from 6:00 a.m. to 2:30 p.m.

#2 Production workers for the Catalog Distribution Department

PACKING, LABELING AND PULLING PALLET JACK WITH MATERIAL.

MUST BE ABLE TO WORK IN A VERY FAST PACED ENVIRONMENT!

MUST BE DETAIL SAVVY, SINCE WILL BE PACKING ACCORDING TO ORDER SLIP!
MUST BE ABLE TO LIFT UP TO 20 LBS BOXES.

Pay $8.00hr

#3 Inventory Material Expeditor

Looking for someone with strong Inventory experience.

Must know how to order pull, strong with numbers, able to read pick list.
Must be Forklift certified and have experience driving stand-up and sit down
Pay $11.00 hr

Van Nuys Worksource, 15400 Sherman Way, 140, Van Nuys CA 91406
2/9/12 @ 2:00 SHARP

Please dress professionally, bring a copy of your resume.

Location: Van Nuys WorkSource
15400 Sherman Way, Ste. 140,
Van Nuys, CA 91406
Office # 818-781-2522
Date: /9/2012 at 2: OOpm SHARP!
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Interested applicants must be registered at a WorkSource Center or complete WIA enrollment form & requirements.

Iltems needed: Valid CA ID/License Social Security Card, or if not a US citizen, Right-to-Work documents (Valid US Passport or Alien Card), * Selective
Services (CPCl/verify) *Unemployment Insurance Documents (EDD)* Lay-off WARN Notice (if applicable).

This WIA Title | program/event is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with
disabilities and must be received five business days prior to the event. Please contact for auxiliary services only: 818-267-3364
mamonterrosa@rescare.com and TTY/TDD 818-374-7024 for any inquiries other than reasonable accommodations. Posted 1/19/2011



