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Open Competitive Job Opportunity

Bulletin Number 2727BR

Type of
Recruitment

Department Probation

Position Title DEPUTY PROBATION OFFICER II (FIELD)

Exam Number F8607N

Filing Type Open Continuous

Filing Start Date 08/02/2011

Salary Type Monthly

Salary Minimum 4520.73

Salary Maximum 6259.91

Position/Program Performs probation work at the professional level by investigating
Infonnation adults and juveniles accused or convicted of law violations,

recommending sanctions to the courts, supervising adult and juvenile
probationers, enforcing court orders, incarcerating delinquents, and
implementing programs designed to reduce crime and protect the
rights of victims. Positions allocable to this journey-level class report to
a Supervising Deputy Probation Officer, carry a caseload, perform the
more complex and difficult tasks, and are responsible for making
probation recommendations to the court on adult and juvenile
offenders and supervising adult or juvenile offenders placed on
probation. In addition, positions of this class are characterized by a
variety of special assignments including placement officer, specialized
gang supervision officer and intercept officer. Incumbents must
exercise a knowledge of probation casework; Federal, State and local
statutes relating to probation work; functions and procedures of
Municipal and Superior Courts as they relate to probation; and
departmental policies and procedures. Incumbents must possess the
ability and skill to communicate adequately, write clear and concise
reports with logical and legal recommendations, and establish and
maintain effective working relationships with clients, probation staff,
court and law enforcement personnel, and community groups.

Essential Job
Functions Investigates and evaluates cases of adults or juveniles referred to the

Probation Department, considering such factors as the present
offense, the offender's prior record, and social history. Utilizes
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Requirements

Physical Class

License{s)
Required

Special
Requirement
Information

probation and law enforcement computer systems for investigations
and documentation. Prepares reports and recommendations for use
by the court in making dispositions of adult or juvenile cases, and may
appear in court to provide information regarding recommendations.
Plans and monitors supervision programs designed to enable
probationers to assume responsibility for their behavior and to comply
with conditions of probation. Develops and utilizes ·community
resources for probationers. Acts as intake officer by conducting
interviews of juveniles in police custody to determine if they should be
detained or released and by counseling juveniles and their families
regarding the kinds of probation or community service best suited for
their needs. Protects the rights of victims by notifying them of
scheduled court hearings, referring them to agencies for assistance,
and establishing restitution payment schedules. Performs probation
services such as screening requests for petitions, conducting initial
intake or extension interviews, and referring appropriate petition
requests to the District Attorney. Supervises adults and juveniles
placed in probation's jurisdiction; establishes payment schedules for
fines, restitution and other payments; instructs probationers regarding
the terms and conditions of the probationary period. Monitors
probationer's compliance with the terms and conditions of probation,
evaluates the seriousness of probation violations, may involve the
arrest and control of clients and recommends action by the Court
when the probationer violates the law or terms of probation. Utilizes
Evidence Based Practices and administers cognitive behavioral
therapy; utilize vehicle to conduct field interviews and searches
which involve traveling to other counties and altering work schedule.

APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS
SUBMITTED BY U.S. MAIL, FAX. OR IN PERSON WILL NOT BE
ACCEPTED,

MINIMUM REQUIREMENTS:
A Bachelor's degree from an accredited college or university; -AND­
either:

Option I: Two years of experience as a Deputy Probation Officer I,
Senior Detention Services Officer, Transportation Deputy, Probation,
or Senior Investigator Aid, Probation, in the service of Los Angeles
County;

-or-

Option II: Three years of experience as a peace officer in probation,
parole, corrections, or other law enforcement field at the level of Los
Angeles County's classes of *Deputy Probation Officer 'I, -Senior
Detention Services Officer, ***Transportation Deputy, Probation, or
****Senior Investigator Aid, Probation, with at least six months of
experience conducting complete field investigations of full
responsibility for supervising either adult or juvenile probationers.

Physical Class II - Light: Light physical effort which may include
occasional light lifting to a 10 pound limit, and some bending. stooping
or squatting. Considerable walking may be involved.

A valid California Class C Driver License is required to perform job­
related essential job functions.

Applicants must attach proof (original or photocopy) of official college
transcripts or degree/certificate indicating field of stUdy with Registrar's
signature and/or school seal to the application at the time of filing.
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Succesful applicants for this position will be required to obtain a
copy of his/her driving record from the California State
Department of Motor Vehicles before being appointed. A copy of
the driving record must be presented at the time of your
appointment. License must not be suspended, restricted, or
revoked.

AN APPLICANTS WHOSE DRIVING RECORD SHOWS FOUR OR
MORE MOVING VIOLATIONS WITHIN THE LAST FIVE YEARS
WILL NOT BE APPOINTED.

APPLICANTS WILL HAVE TO SATIFSY THE FOLLWOING
REQUIREMENTS FOR PEACE OFFICER STATUS

- NO FELONY CONVICTIONS

- U.S. Citizenship

- 21 years of age, at the time of application

Appointees will be required to meet State-mandated CORE training
requirements as defined by Standards for Training in Corrections.

In the service of LA County, a Deputy Probation Officer I is
defined as:
*Performs probation work under close supervision, assisting in and
learning to perform the work of professional level probation officers
involved in the care and treatment of juvenile offenders placed in
either a Probation Department residential treatment facility or a
detention services facility. -OR- Under crose supervision, assists in
and learns to perform professional level probation officer work related
to the investigation and supervision of adults or juveniles accused of
or convicted of law violations.
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Accreditation
Information

In the service of LA County, Senior Detention Services Officer is
defined as:
**Leads and participates in the work of lower level detention services
staff who supervise juveniles in a living unit or other section of a
Probation facility maintained for their care and custody.

In the service of LA County, Transportation Deputy, Probation is
defined as:
"'''''''Assumes responsibility for the custody and welfare of delinquent
and non-delinquent juvenile court wards for the purpose of
transporting them by automobile, bus, train, or airplane to courts,
juvenile halls, clinics, hospitals, foster homes and to other jurisdictions
including those in other states.

In the service of LA County, Senior Investigator Aid, Probation is
defined as:
"''''''''''Serves as a team leader in the Pretrial Services Division Programs
such as Bail Deviation, Own Recognizance, Pretrial Supervision,
Electronic Monitoring, Early Disposition or Drug Court.

Accreditation: Accredited institutions are those listed in the publications
of regional, national or international accrediting agencies which are
accepted by the Department of Human Resources. Publications such as
American Universities and Colleges and International Handbook of
Universities are acceptable references. Also acceptable, if appropriate,
are degrees that have been evaluated and deemed to be equivalent to
degrees from United States accredited institutions by an academic
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